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ENVIRONMENTAL PROGRAM CONSULTANT 
 
Description of Work - Employees in this class perform advanced scientific and/or project 
management in an environmental program.  As technical experts in a scientific field or 
program, employees independently research planning issues and/or conduct scientific studies, 
which have a broad impact on project, program or contract policies, direction, objectives, 
and/or structure of services.  Employees address complex and/or novel planning issues, which 
require in-depth analysis and/or research.  Employees are skilled in project and contract 
management, negotiations with all parties, and the assessment of and development of public 
policy.  Employees may direct the work of other environmental staff.  Employees may be 
assigned to complex environmental issues that have not been addressed or are complex to 
manage. 
 
Examples of Major Work Functions: 
 
Professional Knowledge - Possesses a high level of professional skill, knowledge and ability to 
apply specific/content area(s) and keeps up with current developments and trends in area(s) of 
expertise. Knowledge of and ability to apply the environmental research principles, methods, 
and processes (technical and/or theoretical) used to conduct a systematic and objective inquiry 
including study design, methods of data collection and analysis, and interpreting and reporting 
results; and knowledge of applied research methods, statistical procedures, and related 
information technology. Provides technical supervision and knowledge transfer. 
 
Environmental Research/Project Design, Information Analysis/Management - 
Defines standards for the collection of data/information; sets standards for accuracy, validity, 
and integrity of data; lead efforts to modify and adapt methodologies; plans, interprets, and 
evaluates results. Leads method selection for research issues involving significant planning, 
execution and consequences.  Conducts issue analysis; projects probable environmental 
research outcomes, potential impact on policy, project, or program. 
 
Environmental Program/Project Management - Plans, coordinates and administers the 
environmental project(s) or program(s) objectives, operations, and timelines. Manages 
resources, which may include budget where applicable, and monitors activities associated with 
the project(s)/program(s) goals and objectives 
 
Strategic Analysis - Uses a variety of information sources internal and external to the 
organization to identify issues and trends; studies relevant information to identify methods to 
achieve goals of the project(s) or program(s), or meet the vision of the organization.  
Determines the direction of project(s) or program(s) based on environmental research findings. 
Anticipates and prepares for consequences, and offers alternatives for dealing with 
consequences and strategic impact.  Determines and implements policies, project(s), or 
program(s) with significant impact which may involve external stakeholders. 
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Human Resources Management - Develops and implements work plans; conducts 
performance reviews; and participates in the disciplinary and grievance processes, as needed. 
Ensures employees have access to tools and information for career development opportunities 
and actively participates in employee growth and development. Plans and delivers on-the-job 
training. 
 
Communication - Consults and/or makes recommendations in the area of environmental 
research or agency/program policy through effective communication about the environmental 
research project(s) or program(s). Co-authors/authors manuscripts, publications, reports or 
policies; and serves as primary presenter.  Collaborates in the conception and design of 
original environmental research; and writes grants, contract and/or proposals. 
 
Knowledge, Skills and Abilities – Thorough knowledge of the laws, rules, regulations, and 
policies that govern or influence environmental programs; thorough knowledge of the scientific 
principles related to the area of assignment; thorough knowledge of the research process; 
thorough knowledge of data gathering techniques and procedures; skill and ability to plan 
lengthy and/or complex studies, contracts, or research/projects; ability to analyze, manipulate, 
and evaluate information/data, including the use of software; ability to formulate or assist in the 
development of management alternatives and recommendations; ability to communicate with 
the general public and clients of the Division; and ability to organize and supervise the work of 
others. 
 
Minimum Training and Experience Guidelines - Master's degree in one of the agricultural, 
biological, engineering, environmental or natural resource sciences or a closely related 
curriculum from an appropriately accredited institution and three years of experience related to 
the area of assignment; or an equivalent combination of education and experience. 
 
Special Note: - This is a generalized representation of positions in this class and is not 
intended to identify essential functions per ADA.  Examples of work are primarily essential 
functions of the majority of positions in this class, but may not be applicable to all positions. 
 


